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STUDY CONFERENCE MAY 15 and 16, 1972 
INFORMATION SHEET AND QUESTIONNAIRE 
The Douglas College Study Conference (formerly the Retreat) will be held 
as a two-part function this year. The first will be a presentation and 
wine-and-cheese affair at the Fernwood Acres location in Surrey on Monday 
evening, May 15th. This function will be open to faculty, staff, and their 
respective spouses or friends, and a few invited guests such as College 
Council members. The format for the Tuesday meeting will be that faculty 
and staff will be asked to meet at the Surrey Campus at 8:30AM in order to 
participate in a discussion of Douglas College's processes and accountability 
in education. This session will be headed by Dr. John Ellis of Simon Fraser 
University, a noted critic of today's educational processes. We will discuss 
the levels of accountability of education in B.C., and how the whole question 
pertains to the operation of Douglas College. 
The Monday session is aimed at giving an introduction to the question of 
accountability. George Wootton will present his views on the operation of 
the College, and how he feels Douglas is either accountable or non-accountable, 
' 
and what the future plans are to keep the operation accountable. The wine-and-
cheese party following will enable people to meet and chat about things nonsensical. 
Tuesday will be spent listening to John Ellis present his views, and having group 
discussions on how accountable or non-accountable educators are being to the 
people they are educating, and the society that these educated people are pro-
ceeding to. Smaller group discussions will be organized, each under an appointed 
chairman and recorder, where individual thoughts on the topic can be aired and 
debated. A list of pertinent questions will be circulated amongst the groups 
in order to stirn.:.late the group participation. 
This format is markedly different from the proposals which were put forth at 
either the College Assembly or the Faculty Development Committee by the Retreat 
Planning Group. The plans as laid down here represent a last-minute, hastily 
prepared alternative to the two-day Coqualeetza trip, necessitated by some 
extremely poor timing on the part of the management of the Coqualeetza Project. 
In order to aid the planning group of this Study Conference, you are requested 
to fill out the attached questionnaire so that the final details of the planning 
can be carried out. 
For your information, the following general timetable has been established for 
the Conference. 
Monday, 15 May - 4:00PM 
6:00PM 
Tuesday, 16 May -8:30AM 
George Wootton presents to faculty, staff 
and guests, "Douglas College and its 
Accountability" - Fernwood Acres - 104 
Ave·. , Surrey 
Wine-and-cheese party for faculty, staff 
and guests - Fernwood Acres 
Faculty and staff meet at the Surrey Campus 
in the 4-room complex 
continued 
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9:00AM 
12 :00 
1:30PM 
5:30PM 
SECTION ONE 
ANNOUNCEMENTS 
New Films 
The following films were recently 
acquired by Douglas College Library: 
COMPARISONS OF SPORT AND MEN 
A film essay on modern man and his 
passion for sport. It sees in sport a 
lesson . in courage and in discipline, 
and a peculiar form of beauty. 
:TOYS 
It begins with faces of children out-
side a toy store window at Christmas, 
but then the war toys appear and we 
realize that some games are played for 
keeps. 
THE THINGS I CANNOT CHANGE 
This film is considered to be the fore-
runner to the Challenge of Change 
Program. It is a look at ' a family in 
trouble, seen from the inside. 
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Presentation on "Acco-untability in 
Education" by John Ellis, followed by group 
discussions of pertinent points. 
Lunch at the Surrey Campus 
Presentation again by John Ellis, followed 
by groups to discussion of assigned topics. 
Group leaders, recorders and relevant topics 
to be named. 
Supper at the Tropic Isle Restaurant -
Surrey - Chinese Smorgasbord 
J. F. Lott 
I NOTICES I 
BOOMSVILLE 
An amusing diagnosis of the big city 
growing pains. Boomsville is an ironic 
view of town planning or rather, the 
lack of it. 
JOLIFOtJ INN 
Canada of a hundred years ago, seen 
through the paintings of Cornelius 
Krieghoff, artist and adventurer. 
MOSAIC 
Mosaic, is a picture of unusual move-
ment, colour and sound, created in an 
unusual way. Basis of the film is a 
single tiney square that divides, 
eventually forming a colourful mosaic 
to the animators' musical orchestration'. 
SAD SONG OF YELLOWSKIN 
A film of another Saigon, where bombs 
seldom fall and blood seldom flows, 
where the wounds of war are of a diff-
erent sort, and the people suffer.: a 
different kind of dying. 
I 
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SECTION ONE 
CONTI NUEO 
l'HATS THE PRICE 
From Natal-Michel, a struggling, aging 
co~ mining community in a valley of 
southeastern British Columbia a film 
that shows how sudden industrial growth 
can mean the ·end of an era and, for 
some, the end of the road. 
VISIT TO A FOREIGN COUNTRY 
fhey come in high-powered convertibles, 
•ith cameras and curiosity to look at 
French Canada and French Canadians. 
~ith an eye for humour, this film shows 
you Quebeckers taking a look at Amer-
ican tourists who have come to Quebec 
to .take a look at them. 
YOU ARE ON INDIAN LAND 
A film report of a protest demonstra-
tion by Mohawk Indians of the St. 
Regis Reserve on the international 
bridge between Canada and the u.s.A. 
near Cornwall, Ontario. 
FISHING AT THE STONE WEIR, PT.I 
This film reveals the live reality of 
traditional Eskimo life before the 
European acculturation. The Netsilik 
Eski.os of the Pelly Bay region in the 
Canadian Arctic have long lived apart 
from other people and have depended 
entirely on the land and their own 
ingenuity to sustain life through the 
rigors of the Arctic year. The film-
ing was done during the summers of 
1963 and 1964 and in the late winter 
1of 1965 under the ethnographic 
'direction of Dr. Asen Balikci of the 
University of Montreal, assisted by 
Guy Mary-Rousseliere, O.H.I., both 
anthropologists of wide Arctic 
experience. 
L. Gunson 
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' Principal's Council 
Tuesday, May 16th at 9:00 a.m. 
Surrey Campus - Room 240 
* * * * * * * * * * * * * * * * 
As has been established, items 
for next week's mailing will be 
posted and mailed to Council 
members when received. 
Copies of the results of meet-
ings will continue to be posted 
on each Campus. 
Faculty Development Comm 
Meeting 
Thursday, May 11th 
12:00 - 2:00 
New Westminster Room 241 
I FOR SALE I 
BEEF FOR SALE 
Order now for collection in 
June. 
Side .....•.... 72¢ per lb. 
Hind quarter .. 91¢ per lb. 
Front quarter. 64¢ per lb. 
Contact 
Barry Leach 574-7178 
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SECTION T\NO 
J.ETTERS 
I COMMENT I 
OPEN l.iETTER 
RE 
Response to 'Fanfair' Criticism 
April 26th Issue 
I can only say that I was amazed 
at the violent reaction that Jim 
Adams had to the program arranged 
for 'Fanfair' • 
Rather than attetUpt . to answer 
each individual point raised, I 
would offer the following comments: 
1. The prog~~ for 'Fanfair' 
was developed by a committee 
on which all sections of the 
Fine and Applied Arts De-
partment were represented and 
on which the Administrative 
section of the College was 
represented. The decisions 
reached were arrived at by 
a democratic process and, 
although at one time the 
Administrative members of 
the Committee suggested that 
the visual side of the pro-
gram not be offered because 
of the concern about the 
amount of work involved for 
such a short showing time, 
they were outvoted by the 
members of the Department. 
In retrospect, I am ~~st happy 
that this did happen since I 
personally feel that the ex-
hibition was most worthwhile. '.• 
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2. There is a great concern noted 
about the professionals in the 
community who might judge us 
by this. There is certainly 
a time and place for us to be 
worried about the 17th decimal 
point in a calculation or the 
exact angle on which a painting 
is hung. I, however, suggest 
that if the people who visited 
the display had the choice of 
no display whatsoever, or the 
display they saw, 99.99\ of 
them would accept the displaY 
being offered. 
3. In walking through the 
audience, I continually 
overheard comments such as 
"This is a beaut..iful display; 
I had no idea the College 
was involved in these areas." 
"My son's work has improved 
amazingly over the past two 
years. " Now I am sure many 
people would s ·ay, "Yes, but 
these are amateurs reacting." 
Yes, I would agree they are 
ama te·urs, but the whole pur-
pose of the afternoon was to 
let the general public, not 
those select few who majored 
in Art, see what was going on 
at the College. We wanted to 
have a family afternoon in 
which people would come out 
and hear music and casually 
browse through a display. 
4. As Mr. Adams is aware, the 
Audio-Visual Advisory Committee 
has recommended to me, and I 
have approved, the purchasing 
from the Principa~'s Fund, of 
special display panels so that 
s. 
a display of this type can be 
mounted under more ideal viewing 
conditions for longer periods 
of time. 
The reaction I received from 
many of the students was not 
that they had been "put upon" 
for nothing, but that it had 
been a worthwhile afternoon. 
Continued on Page 8 
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PROCESSIONAL 
0 CANADA 
INVOCATION 
Mr. William N. Christensen 
OPENING REMARKS 
Mr. Edward P. Murphy 
Chairman, Douglas College Council 
PRINCIPAL'S REMARKS 
Dr. George c. Wootton 
BAND SELECTION 
Douglas College Band 
Directed by Leonard A. Whiteley 
and Walter G. Robertson 
GRADUATION SPEAKER 
Dr. Ian McTaggart-Cowan 
Dean of Graduate Studies, U. B. c. 
Chairman, Academic Board for Higher 
Education in British Columbia. 
AWARDING OF DIPLOMAS AND CERTIFICATES 
Diploma Associate in Arts. 
Diploma Associate in Technology. 
Certificate in Law Enforcement. 
Certificate in Child Care Services. 
REMARKS ON BEHALF OF GRADUATING CLASS 
Miss Rhonda Lee Jones 
SPECIAL AWARDS 
Instructor Emeritus to 
Mr. Hartley McLean Hubbs. 
Governor General's Silver Medal. 
Letters of Merit. 
CLOSING REMARKS 
Mr . Edward P. Murphy 
GOD SAVE THE QUEEN 
RECESSIONAL 
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' 
on Graduation Ceremonies 
All faculty, staff and graduating students are urged to attend the 
1972 Douglas College Graduation Ceremonies which will be staged at the 
Royal City Curling Club, 75 East Sixth Avenue, New Westminster on May 
14th at 2:00 p. m. 
The ceremonies, which are expected to be of one hour's duration, 
feature Dr. Ian McTaggart-Cowan, Chairman of the Academic Board as 
guest speaker. 
Rhonda Lee Jones, daughter of E. Donovan Jones, Chairman of 
Liberal Arts, will address the graduates. 
Awards to be granted include the Governor General's Silver Medal, 
Letters of Merit, and an Instructor Emeritus award. 
Graduating students from Graphics and Communication Arts, Fashion 
Design and Clothing Technology, Interior Design, Construction Manage-
ment, Commerce and Business Administration, Merchandising and University 
Transfer Programs will receive diplomas. 
Certificates of graduation will be presented to Law Enforcement and 
Child-Care Service grads. 
Musical . accompaniment throughout the ceremonies will be provided by 
a segment of the Douglas College Band. 
GRADUATION REHEARSAL 
1:00 p.m. Wednesday 4-ro~m complex New West. 
Call Gerry DellaMattia for assistance. 
The Mad Hatter 
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.SECTION T\1\/0 
CONTINUED 
It is quite true that the time 
was too short, and through a 
mix-up with the school, rather 
than having the display open 
un ti 1 SPM, we had to clear the 
hall by SPM. We can only apolo-
gize for this. 
6. That these comments which are, 
without doubt, very valuable 
should have come forward to the 
Committee meeting to plan the 
day rather than corning up 
after the fact. I think we all 
find that hindsight is usually 
20~20 vision. Unfortunately, 
most of us in positions of 
authority are stuck with the 
very difficult job of using 
foresight, and I know of 
no one who has successful 
20-20 sight in this direction. 
7. I would like to express a 
sincere note of thanks for all 
those who worked to make the 
day the success it was. I am 
afraid, Jim, if I must choose 
between your negative comments 
and the positive comments I 
heard from people who were in 
attendance, I would have to 
personally rule the day as an 
overwhelming success. But 
_thank you for your comments, 
nonetheless. 
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[ WEATHERl 
IREPORT I 
LONG-RANGE WEATHER 
fORECAST for Vancouver and 
vicinity valid to Sunday, 
May 14th, 1972 
Cool air from Alberta swept 
southwestward across southern 
B. C. during the weekend bring-
ing an abrupt end to last week~ 
sunny, warm weather. Rather 
cool, unsettled conditions will 
continue today although a trend 
towards much sunnier weather is 
indicated for tomorrow. Anothez 
weak, low-pressure area will 
cross the coast on Friday fol-
lowed by clearing skies on Sat-
urday. Winds will be fairly 
light. 
Temperatures will average a lit-
tle below normal today with nor-
mal or above normal temperatures 
setting in by the end of the week. 
The average temperature for 
April was 44.8 degrees F com-
pared to a normal of 48 degrees 
F making it the coldest April 
ever recorded. Precipitation 
was . close to the all-time record 
4.51 inches being recorded. 
BLANE COULCHER. 
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I SECTION THREE 
- REPORTS 
A. Sabbatical Leave 
1. Definition 
COMMITTEES 
RECOMMENDATIONS 
SABBATICAL LEAVE SUB-COMMITTEE 
FACULTY DEVELOPMENT COMMITTEE 
Sabbatical leave is a period of paid leave enabling a faculty member 
to be freed from regular responsibilities, and to be provided with 
sufficient resources to enable him to pursue educational or personal 
~ development recognized as beneficial to the College. 
2. Purpose 
a) Sabbatical leave might be used for: 
1) studying comparative systems and methods at different 
institutions; 
2) discipline studies relevant to the Douglas College 
curriculum; 
3) studying new technological developments, related to 
the instructional or administrative role of the faculty 
member; 
4) unspecified activities calculated to be of mutual 
benefit to the College community and the faculty member; 
5) obtaining experience in business or industry . 
3. Policy 
a) Eligibility 
All full-time faculty members are eligible for the sabbatical 
options listed below, provided that minimum service requirements have 
been satisfied prior to commencement of the leave, and that a suitable 
replacement can be found for the period of absence. Applications by 
faculty members who have not previously had leave will be given 
preference. 
continu .. 
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b) Sabbatical Options 
1) Option "A" 
After a period of at least three years of full-time 
equivalent service, sabbatical leave shall consist of one 
semester of leave at 80% of the salar.:,· a faculty member would 
receive \'!ere he not on 1 eave, un 1 ess the faculty member receives 
a grant, bursary , sti~end, salary or other award; should 
this occur, the College will reduce its contribution so that 
the total monies received by the faculty member do not exceed 
the amount he would receive if teaching full-time at 
the College. 
3) Option"B" 
After a period of six years of full-time equivalent 
service, sabbatical leave sh~ll consist of one year of 
leave at 80% of the salary a faculty member would receive 
were he not on leave, unless the faculty member receives a 
grant, bursary, stipend, salary or other award; should this 
occur, the College will reduce its contribution so that the 
total monies received by the faculty member do not exceed 
the amount he would receive if teaching full-time at the 
_.. College. 
4. Salary 
a) The College will allocate an amount equal to 2% of the 
instructional salary budget for sabbatical leave purposes, to enable 
a significant number of faculty members to proceed on leave, under 
either option, in a given calendar year. 
b) Members of the faculty on sabbatical leave will receive any 
salary adjustments for which they would normally be eligible. The 
College will continue its full contributions to the pension, insurance 
and medical plans of faculty members on sabbatical .leave. 
c) Sabbatical leave, like leave of absence without pay, shall 
act to extend a teaching contract by the period of leave. 
d) The College has a definite responsibility to individuals on 
leave in maintaining meaningful contacts with them, apart from 
those of a strictly pecuniary nature. Publications and newsletters, 
etc., should be forwarded regularly. 
e) No experience increment is payable for a period of leave, paid 
or otherwise, from the College. ~Jhere a faculty member takes leave 
for a period less than one year, this will cause a change in the 
anniversary date of his annual increment. 
5. Faculty Responsibility 
a} Members of faculty on leave may draw bursaries, grants, scholarships, 
salaries, etc., which supplement their financial resources to a level 
not exceedinq 100% of the salary they wou 1 d earn if employed full-time 
on faculty that year. Any compensation which, together with sabbatical 
salary, would exceed a faculty member•s normal salary will reduce the 
College•s contributions accordingly. 
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B. 
b) Travelling expenses awarded under the ~erms of a y 
scholarship or grant will not affect the faculty member's 
sal~ry. 
c) The College's contribution toward the sabbatical leave 
salary shall be a debt{by the faculty member to the College} 
which shall be cancelled after a period of one year's service 
. following a one-semester leave,or two years' service following 
a one-year leave; any debt adjustment shall be in these 
proportions. 
6. Applications 
a) Dates 
Period of Leave 
Fall semester 
Spring semester 
Academic year 
Approximate 
Dates 
1 Sept - 31 Dec 
15 Jan - 15 May 
1 Sept - 30 Jun 
Application 
Deadline 
1 Feb prior 
1 Jul prior 
1 Feb prior 
Variations are possible and depend on the classroom situation. 
b) Procedures 
Written applications for sabbatical leave will be submitted to 
the Dean of Curricul um and Instruction. Applications must include 
outlines of proposed study or activities to be undertaken during 
the leave period . The Sabbatical Leave Sub-Committee of the 
Faculty Development Committee will consider each application and 
make its recommendations through the Dean to the Principal. 
·Assisted Educational Leave 
1 • Defi ni ti on 
Assisted educational leave is a period of paid leave of no more than two 
months' duration in a given year. The DepartmPnt Head will recommend such 
leaves to the Dean of Curriculum and Instruction on the advice of his or her 
faculty. 
2. Purpose 
Assisted educational leave should be granted when it can be adequately 
, demonstrated that a period of time spent on a study or activity, peculiar 
to a certain time and place, will clearly enhance an individual's usefulness 
in his recognized Co 11 ege ro 1 e. 
3. Policy 
a) . Eligibility 
All full-time members of faculty are eligible to apply for 
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leave under this prov1s1on. Approval will not be dependent 
upon length of service, or any other factors affecting sabbatical 
~ leave. As a general rule, academic expediency will be the 
grincipal criterion. 
b) College Responsibility 
.A faculty member granted leave of this nature ·will continue 
to receive his regular salary and fringe benefits except that if 
he receives wages, a grant, bursary, stipend or scholarship, 
the College contribution toward his salary will be reduced by 
the amount of such wages, grant, etc. 
4. Application Procedure 
Application for leave in this category will be made to the department 
chairman who will consult his faculty and pass his recommendation to 
----
the Dean of Curriculum and Instruction who will advise the Principal whether 
or not leave should be granted. 
May 1, 1972 
:bh 
It is imperative that a proposal such as the above be submitted to Prin-
cipal's Council as soon as possible. Please feel free to submit construc-
tive criticism of the proposal to any member of the committee by May 16. 
Richmond: 
New Westminster: 
Surrey: 
Marilyn Smith 
Garth Horner 
Dave Shergill 
Alex Jones 
Electa Cartmell 
Cecil Jagroop 
HATTER will be around 
our apologies if we have inconvenienced you by publishing one day 
early this week. A supplement to this edition will be out at week's 
end providing further data on the College Workshop. 
Now that the semester has drawn to a close, the Mad Hatter is not 
going to pack it up entirely, but will continue to publish occasionally 
throughout the summer as the need arises. 
The Mad Hatter staff, however, will be preparing a series of pro-
files on individuals employed in service areas of the Collega as ap-
proved by Principal's Council several weeks ago.} 
MAD HATTER STAFF 
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